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U HR EANET A THRAY,

(Centre for Innovative Governance Practices-CIGP)

HATH =
Yra? R AT T YTl fafae IEeaes QR ATHT Tiarafes T T8 ATTH & | 597
AXERET T TMIT T AFTITIART STAT ATHT JHIEH fafq=T T8 T ThTar 76 JTrehT 3,
AT T ATHAATS TEHT I ¥ [TPHT T ST FRANTT &G GieTaig Tel Bharefiel T8 ATTH
T TG &F TN TG GIAT AFHRT 7 G |
78 faataarar, songHes fafr 7 ggfqems aummR aEwies, Tamd qar A SR qme g9
faepradT fFHaRT qUH TRIgdERIeE ad7 difdd Foardd THa- (STrHaRET 8H Atahaeesd! dmn
Al TR TAR AR &l |
AT GRTE FRHTERT T&T T 7 FEITHT FHARIEEATS FIATFITEGTHT T TEET aATIAHT AT ATTTF
A, AT TIT IROTHT FERIHAF AN T< Feof JAT S7A(TH TBTC AT—ATHT HLATHT THAATIAE
e goarad T AHY JATS o |

FEEEATE TFIEH g H1d LA IR AT T I=o YAhabl AU Fled HHAR] FAHB! I
tehed faehre T IEeTer A1 GRTL FEHT awaiitad TRee qreawH, fafa qar gfafremg smer |
TIR TITHT I~ TreTeTeh FRTEUT (Advanced Training of Trainers' Skills) [a9aer aiferd d=mee HIeTs
feeaea fage amsea & |

URTfgRRIgE qdT dlidd =T 0 [(STFHERIAT T8hl Afdhdaed] AT qiEd T TaR aTiRyaE
FE 9% Tl [HPEHAT FRRA ¥ AT [GiF Tedl Afheaeesdls AT I~ IIT&E FTeTT aifed
(Advanced Training of Trainers' Skills) ¥ eIl ‘iciw ToaTad AShehl B | FANAT ATTAHAT FRTETOTeRT
AT AT ¥ TeAAT Afalg TS, WAH Afhcd [AREArs THT AN I T GHTEer qeesr fafae
faTaesEdrs e T I &9\ qoid A8l AqHal faua faemsrare gfbrerr faguasr e | steer
TaT, TEeHTRTEEe ATHAT AT T ATIPT ITRTATS FRI(FET TS AR gl A1 TedRIeEdT didied
IfqT TShad RIS 9T e TUHT S A U1 [99aTd Tl S | I AIHT, AIaSAT 9i a1 Jireqore
FTATS A TSR T TAT gl (A=Al [4q AT [FIe®AT FRA FHARIEwATS I arfed fad 9+
T &9 TP ARIBRATAT AFTTEERT AT SHITH AR YR F9el TATAT T & Febed T 33T
feruept @i |

=TT, TF ANAH THAATIAS TFI T ARG TATSAE AOhT AedNITes, EdEl Tarsiad g
fHepTae® T qed Ao TH ol AHeHT [ate T Il fas ud fa9ws gitters desiedies ¥

FUE ATl
FTIFT AT

AToT, Sept 11-14, 2023 qTeT 9 T %



RlEARIREES]
I FRTETF TRTET qUTH

Advanced Training of Trainers SKills
September 11-14, 2023

7. TRYH

(Background)

YraT BT ZATHIET THAT T AT (g ¥ Ggiaars diTeRr g
qESTTh  WRIBRFT AEIEEHT HIERA  SAALIhdls THATERA, Faedd T
RV SIS SATEANIE IEAT ghg T T ANA SAANGRT AT TR
SHATR! I T I fouer 3

AT HBAHY GTIATh, LA qAT Ao FRITAT JAa Farae faerayr faeam
AUH TRMThRIeE qIT dNad Foardd T I AT @dl Afahaaed
AT SATeT T TR TR & |

ATFT JRITIRRIgES] FEAHATH] THT T A, T 0 gRUTHAT Afdaig
RIS IATHT L9 BN T Tcdeh AL &I IMAA Jeehl &7 | TH HTAHAA
TET AW (AT 981 T Ged i q=ars faedrd Tues! § |

WWWWWWWﬁWQﬁTWQﬁTWW
JUTHEEH] EHE T (GGITHT AT e ol TTRUH & 9 AT GiRTere
mmwwwwwmwaﬁ%mwwqw T AT R
aﬁm&ww,%awwmﬁmﬁwwamwﬁw
AR AT—ATHF FLITHT FRAATAF ANAH gared T qTHT TATST &l | AT

ATTH T&TAT HAF AT (GRTAHT Trald @ HUHTA ATdhAH 1§ ST eAREwHhT
AT aifew fAarer wivaer & |

T YRTE FREHA ARINGT TR ISR, [ 97 gfaiaadrs Arar. |/l
TR qIRURT ZATA FeHTiTewdrs qiad HTHH Foared T4 ¥ g 9w
TATAT T AT TeAT3 [q9aTd TRUH B | TSHI Gfererss gfereror wrsna
AUpT JRTEUTHT FAAAH [did T Tiaie RIS T HTAHH AT TTHT gATA
ST e qoT EawIT AT Qo S Ghers qT AT FTORH FTAI
g AT g5 A Al |

T THATE 3T T3 TF w5 (CIGP) of a9 IHE fafq 050 91 4 3 35
TA 9 IR &9 I=Ia YRTete TT&T0T { Advanced Training of Trainers' Skills
(ATOT)} AT FTIHAAT ATk, YLINTT qAqT Aol GITHT AHE FETe
faepTeaT FHamT FUH qRigdNes qaT diad Foarad THaq (STEIarET
TEhT ATTRTETDT SATNT ST T Fo=TeA TRkl T |

TF IAHAT 0 T [T FRERT Q¥ 91 fatw= dewr aafthasedrsg ar
I gferers 9fiTerer aiferd (Advanced Training of Trainers' Skills) TR T
T RUHT AT | ST @ A7 AaHar S Gesriiesd! ArHEel

AToT, Sept 11-14, 2023
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R gRTEIIEl Fe¥F T Advanced Training of Trainers' Skills (ATOT) FTIHHH! HA Fe9d “Hd
(Training FaTgd aerEad EHanT fqusr qeifaeReears aaw R fafy aqar
Objectives) FEATNTATHA S IRTEUTHT AIAHETE Irleedls = qo&d TqHT H1I TFIE T4
T TATS” Wkl B | T TRTEAR T&d Ie9T (H ATaR S
o Fuh Riferer fafugmr gfereror HEHA qSET T FoATAT T AEATITS
FeTH TS |
® IEH Hew TRTAT FRAFHHB FAGEAT FASWINATHAS FEIATH fafer
TRAATAF AT FeTH T3 |
o TfiTersh URTET Tt T T&TH JeATS |
® I JY=Ta AT-IATHI HEATH! ATNT =M(er ANAHP! TETHHA TAR TH &l

T3 |
3 gRIET T Fa: AT =R o I TRTETE GRTETT HTIHH 050 9IE Y T 3fg
Al T &7 R A T IATAT AT AT | A L P AgA

(Duration of
Training and Q@Y T T BHAAR FISAUST (€4 YT BTSHHAT Il TIAT&Teh FIRTETTT

venue) JRTeTOr FTIHT TS o [T q0:00 HT YRF 9 AR .00
JEY F=TAT TR 9347 |
¥, FIRTETOTHT T GRTETHT (9 S EARE AR gaT HiggaHT [aiue [quaes qurEer TR
AT T 3
favaes: F. TATH QTEAUTRT TagT q9T [afae® (Adult Learning Priciples and Methods)
(Topics . AMAH AT [dfd T T&id (Training Management Process and Techniques)

includes in the
training)

T, AT FTIRTRT AT TAT BN ATAH! TAR T (Preparation of Training
Outline and Course Schedule)
o, giaTeqr fafaer! yaNTcHeE e (Micro-Teaching Practices)

79 qUAHST TAEEHT MH  J(EARST Aegadr A faweears

YTATHEATE ATT FHEAL TRAS,

Module-1 : TT%% RTierorent fagr=a o1 fafee® (Adult Learning Priciples
and Methods)

e Adult Learning Process

e Didactic Vs. Experiential Learning Models
e Participatory Approaches

e Non verbal communication

e Things That Lower Trainer Self Esteem

e How People Learn

e The progression of learning

e Seating the Audience

Module-2 : AR T fafer T 9fafér (Training Management Process and
Techniques)
e A general introduction to the various methods and materials used in training
e How to use training materials and techniques during the session
e Techniques for providing feedback

AToT, Sept 11-14, 2023 qTHT 3 T %



e Exercise on Learning Pyramid

Module-3 ATfer® qrg« AT fafa T 9fafyr (Instructional Design Process
and Techniques)

A concept of PNA and TNA

Frame Work for Training System

Becoming an Advanced Trainer

Trainer Development Pathway

Concept of developing Course Syllabus, course outline and course schedule

e Elements of course outline

e Develop course outline and course schedule

Module-4 ST&H TS VT AT AT HedATehd fald (Microteaching
Practices and Training Evaluation Process)

e Microteaching practices.

® Evaluating Training
T AT Sfeaiad [aUaeeEaT Tesiieheol T AAraarHT dasiebdl/ TRredaed
qTeaR@ATdE, ATHed FARd, TIAMR, AThTd T4 dHled AXATTae TRISUH
feram |

Y. JRISUHT oo ATfAHHT UL TUHT [ATTeTdrs Gesiehul T+, T qRERET 3= AETATS
EINEETIoH HAFTT A (0T &THT e 20 [T faemer T&7/ aqadr ¥ fas afed

(Trainers T FWER ATEPIEl, o T oA A<, 4 A9 qtea, 97 T &Aoo
includes in the g7 ATHT THAFT ATHA BNAA T AUHT AMCT ATARTSS eTeTh =T IaaHA
training) HESTT Hed INTeTeh T8 WUHl (9a7 A9 "] SRRl [afq Hearerd, fadqm

4T (HepraeEwr fafaw 9gaT e aRa YaT T FEhT FTETU brebl IT=TIHT
FHA a7 T AUHT T AT AT JHTE ATATH T T ATl AT HATSTAh]
qreRT TS wuel fam |

. A SR &9, TR SR A FEAHA:

gfeer fo
(Day Ist) X Y FA(ET T TR TIERT 050 AT Y Td &M@ 5 Td T
AT =R f&7 Advanced Training of Trainers'
Skills T FHIHTES TF uiv=arcws T faem O R
09y TN §[E FAT | WEHT TR B TH Insuguration

=T AT IR YATE SATHTIERT A 9iehe 0T I(CUehT
Ih FAB] THGHTSH IR FRABRT AT TF
AU WRERET JF dred qar Afted el
ATARTHT THE ATIh AT HFUE( bl 5 a1
OTAEHT S19 Isaad Y AR TRTHT 927 |

AToT, Sept 11-14, 2023 qET ¥ Bl %



qHGHTET A=A ®] HHAT FAFBN AT 2 FUER a‘raﬁ'a%n? El Eﬁ‘ﬂr
mﬁwa&maﬁw?ﬂﬁﬁmmﬁw
Fafead  gedn, &\dar, d9 qAr ANIATRl
ATAYAFAT & TATAAT, U Ydeh G Tl
WHWWWWW&TW
T QRHAN T I TR RO AT |
g EHTATs SIS (6 IATER0T Aled J&d &1 g

\m.«fﬁqﬁmwwm ;
WW@’WWW WWWW%%@@‘#
I WIgg A U Afhare 9 e 9TgH GHT Arae afeEtad dadRuTers
WWWW?EWH&H&WWWWW&W
WWWWlWWW?WWMd THATHRA
WWWW?&WWF&WWWEWW
TN 9 Afhepl &THAT g g9ale SNTed ¥ [adal dddre sedrads
Fareq famm ¥ gfafaer smuer afvadders g9 qfvskd T o Sie fow
JUTSTAE T A THeAH e AT A FATEER] ATHHETE FHA TLATI HAT |

TAGHT T WA &THATH] ATTFTH FIANT T APRIHE AAEA T FESATHT
g TN IT IAMA TATST TRTEAH ATFIARAT Ta, | TG ATRHAT I8k
fafiT=T aTeTee GRTETTT TR TEARNEERT HTd TSR] TETATAT Hel TedT
T faeare fearagT 94T | T G qifaHd GedNIeEHT TUR! SATITIE
ETHAT, TTAT T FIIATS AT SATgH T THATERA T JRTT AT ATHAT T qaH
FATITHT A 4T AT ATT(g TRIST FHITHT SIS (&l |

AIHT, AITART FTEST b SAAT Ighl BRI qIT T ARIHRHT AT Aeh
FEITET qHEread A e FRT SAhe! ATaedeHhdl Iie=rd T
TP FHETT T I¢¢qed CIGP ATHF HEATHT TATIAT TRTHT &1 AT AATIH
TIT | T TS Tb AHREBT BN TAT ATASAHh ALATE®R] Joodidd Iee
afeqfd THAH ATRAT FaHEEATs [haefid TEH, TG qUAR JIT FeTe
FIHHeEH! THT FATIIA T IIFHRATAT qTISAh FLITERR] ATTITHAT
T T ATRATS THT TRH], TS ARHT A=ITEId FqoTaArs Fieehd T
fed AAHT Thele AT Fied THIHTE THRIE A TS (93T |

%.R IR=ATHS I

AToT, Sept 11-14, 2023
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THIHATEA q9HT FATST T 9T Y1 ATAIGRT TTfaides q97 ToaA Tl
AT T ATMAHHT IHE Fesdbadl Ud [ ae T a@ tauad = Iean
e rE L L B e EA | G R )

FEATEEF e A HEHAT qfewAeEE R

C N ' \'/J/
GEATTEEETS AMTHAT GHTEY AU TEEE - o
TAT THHT AIg®H STl (HATST T HHAG - \ ’T‘b g,/

AET T ATIAT e AT FATEHT ATERHT
WA, FHIH AR F TAETS A SEdn) AR AAT A e
RIS T R=T TRISTH T |

%.3. QU g I

gfeteror srafuems oq waifed smaferd ¥ senfad sgel Fere T IETH
AT GewRIes, IRTeaFes I AaedITqT EHl Afhesd qradl T I
[oHe® FevRiesd] FeRdardT drHfed ARl AR TS 93T |
Y. GRIHHTET AAAE:
T TR TG ANAT FTEHAATE HATGT TIT TEsT ATATIRITHT FATAT T &l
g ol T A% Jqarer afthay 9 T € ¥ qARIEdie ddihl =aq

TeTeRT faar |

HAMTA TSR
qaTfirerr 7w fe 3 e I = =ye R
AFET I & & | AW TH A T @H | AiAAT gfqar AT
Tt HATAT
Hfeetr  faTeEr I=T AT | (AT dred e )
GTTFFIFT FAl IEES
ARER AF T gRT (69 W[ AMAH FoaTaqel AT FeanT I ¥ 9 fad
TATAT AU (9T FXe&b! [qabl AIH] TR F&A T B[ [GTeT AT
AR A% T € =T T (TFHAT JMPURT (98T 9, TATEATDA BTl Jedh
foq T=me Ut fauaeesdT W (Review of the day previous day) ™ X
AT [T AT qARTEAA Hllehl =T Al [GTHT T T ATKPT STTARRT THT
FEANIEwdls TRISUH 4T |

%Y. GEUTNEE®! AUl Heha:

gRTETAT T o= Q0 Far Arasiae T HUNSE [ehdHes M JTET Q¥ T
FEINIE® ekl (90 | ATIINSd dlfaHeTe [auel AYeres doad T4 I¢9d
WA, TRTENT GAAT Telid Gesiehale®ale Hal HISHT Th-Ush T 9o farad
AT Geberd TR FraT | I<h GedRiEeEd TWHT dUees e f&d qeafera

foroee] AR GAEEAT HHE FAHA TRISUH! {427 |

AToT, Sept 11-14, 2023
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o, yireror Ix

G AR

(Opening
Session)

©.q9. Concept, Tools and Techniques of Self Development:

I AXHRE qd Fiad Td AT A1 A-NH 99 THE AT q9T CIGP
FT FAFN AFd FWEN aEHEEE ATCH [qFE, Afhed (@@ (Self
Development) &1 [qW2RTa g, fafa=t afeer T AreaHs®! aAT faeqd 991
SN RIS WAl | (a8, 2tk [aehreeet AT Amaeds 99 SFdelived I
ATt AW, T TF ATHTFIIFT O FAEERT TRAT ATHRAT AT THT
TR T I&qA T AR o3 |

9.R. A short overview of AToT:

AT THE@ desdal Ud (Fas. ar e taua & # Ieau "esHang
I gfterer gRTeroreRr AR fa @i, a9t feeire uel, yode femar dHraer
TRUHT FAHH TAT PRATEATTE®HT AHETTHE fad=T TRUHT 941 I 1
q=Td ‘T{jiﬂfl'ﬁrr FYATIAl (Precourse Questionnaior)‘}?\T&? FereEars Iuaed
RIS QY TAAEeT THaTafaaT dher RueRT fodr |

3. Training Methdology:

F. AAF [TRIGHT (g (Adult Learning Priciple)

TeanieEdrs @ [F@red UHamar 9% qar ord "AiaATe  fawgEr
FEATNTE® T ATTR AR ATCHE SARA TRUR [T | GEATNTES AT AT
TSl fa®g USTITSTeRT [TIHT STl Aled AT HT TAT TUTHEEE AT
foreror fafomr aamm qTGT 99 HREE HEHINTATCHE SAhd qaT Ga& kT
fTIToATE®dT IHT HeThle AT TRUHT (AT | THET A 99 [deprgeht
fagrie® a=q auskesd ATFATH & ATWATA [ FaRad T FTH]

e faguet foan |

g. MEmTeH® fa%g a9amTcH® IRITT HiEd (Didactic Vs. Experiential
Learning Models)

TEATIEEdrs MeeMTcH® [a%g AT9IamIcHeE TRIAT HISAR [qUIHT AR
TRUHr T | [HeemTeR® [afael YR 97 AaTarcHs JRTeoedT hwieal I
THH! TANER AR ATCHE FARS TRUH] T | 1 GeAriarcds amfasd
TATATH] [qUIHT FEHINTE® Hed IR THE AT (9T -1 TR RTe Jod®
WWKWWWF@IWWWHW
TEATT FEATNTAT HeAh AMAH FoeATATRT AT ATATST Hie PhAThardas qe
qTeR G5 <@g Sahd U TRTH 93T |

5. Qe
TS JET e
(Day 2nd)

qrfergetrs ez fo Huar I faqewr Haifed aagere geariesars bie=
IR TS ATae® YT T4, SOl TUR Afeeal el qavaeied (Re-view
of the previous day) TTTETeTHT TUHT LR FRIT-TE[ <, IGT [arehT qTeTehTaT
e Tiataly ud fauaasqesesdl aHT SAAERT TRIST FUE (937 |

©.Q IHT YR f4fe% (Common Training Methods)

FEATNTE®dTs ATHT TR1eTT fafue® & & g7 qaear ¥ Yo [did &l hadl
qNMAH AT FHEHT AR ITIHATH ATTRHAT TART T ik, T A FARA
TUHT fadr | TR 1Y Matrix for Selecting Training Methods EESEIK Tk STH1
qeal del YIEd ATE9aF gade died [dides, 99 Y0 a1 ArHleh

AToT, Sept 11-14, 2023
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ATEAYAE® AEH ANAH (T8, HA1 THE L MG & STHAHT AN IUIH g qMH
fafies, =@ T¥E qo0 3@ 30 STATHN @RT IIAH g arfas fafaews, =afdra
HAIART AT JUIh g dlead fafges, U ®&1 qmaedqes giga qidad
fafussedr aAT FEhd TRISTH! fT |

©.R T’ Hifg® F=R (Non verbal communication)

TETTEEs qarhd ATTeATh, Ta9dTE g ATeafth, S9TRT T9T HaTdre g
giveatts  dar ¥ T EWR
qiqeaicherl U AeRIHATHS
GAh WA | I<h FADA TS
THICHE  H@TRd  ATAThdTs
HFIcHE HE@TERd Afqafch A=
TEWRIEE Hed AR FHEHT (9T
T AT TRTSTHT (T | Ih AT
AT JeUh THE T RTITRT ATNT
Y T % I S TRTSUHT T |

Group work presentation: by Nirmal Paudel

©.3 gfttere! AT (Role of -

Trainer)

AEATNTEEHATS FILTeTehebl SHbT FEAET T&e, B, B Tl FH HTHT g
TEg T (U AR AT ST AT |

©.¥ GRTETHH ATCHAFHTTHT FH T e® (Things that lower trainer self
esteem)

Ih GARA IYHT TRIEHR ATCHIFATHAT FH T FREEAN AR HATHE
FAGRA AT | GRTeThe GRTETURl HHAT ATCHIFATTAT SN W& b kA
FIEEH] T 6 Tag A [a9UTHT Yosh FedRies S airdd gashe el

g Y T g F99 faeeaT (How People Learn) :
TEAINTeEdTs a0 [Ty RIG ATaR AlTdeed Ha<l (qaag A [qaaH T
ARIAATHE FARA HAT | FAHRETD! TIAT UdAUH HFIATA T<ebl AT
AR
e WX HIA: 3 U T o FiAerd IYRHAT el A« 3 fad ge=nd qo
qiceTd AT &l
o TGR HATH: 3 UUST TIATT 93 FIqeTd FYhAT &l 99 3 fa q9=ra R0
qiceTd AT &l
o TP Udeh HAY T J@ITT: 3 B0eT G &Y Fieerd GhHT edr @ 3 fae
qEAT §Y FiqeTa & |
I JATT I@Ts GRTETF I FoATaT a1 P FREEH 2 fa a4
T 3 HeWHIeears SAT9E Pethel TRISAT |

Source of these three table-studies by Socony (Vacuum QOil, Petroleum Company)

c.% [grEH =IuER (The progression of learning):
TEAINEEdTs Tk (Fhls PTG T AR AT [Ghshl TREE HEAEaT H
I ARIBATHE AR TRIAT | [T B qA Joedd TUh B

AToT, Sept 11-14, 2023
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2 Y

TRl AN TEHT dARIAD d@d
o é’:[ Pe 5‘ '@Iﬁf § C [There :llre four steps in the acquisition of skills: |
AT ATH & 31"_1_31'3 AT | gRTereRe] [[O  Unconscious incompetence \
Ih WE@A qAgER hg g®T ME
A WA 9 Bl AHA
hRrEE fadt | g wEaEEE
'QTIT@' FEC IR GELE Fq‘il{{ EE=IE) It is impossible to omit, or the skip, one of these steps
IEATTH 92T | G AATHHT TUHT
HReheh] ATHET Ta JANT I&X @TEd
TEI T SCHT ol |

The progression of learning |

Conscious incompetence |

Conscious competency |

o(|o|o

Unconscious competency |

Scorcs: P Santa Croz, Cafonia “Advanced Training of Trainers

5.\ qIfTH FHETAT fOC AT (Setting the Audience):

THTAHT ATAH FoATATRT AT AMAT HeTHT e AT HE TIR T A

IR ATIF SARA HAUH! (AT | THHT AT FeHNTee T ¥ FHEHT [T

T IUh fafag AT TR T GRAATRI0re] AT Tger ovard faguesr faa

| FETNTEEERT STh ARATHR] TEAATHT T [ ATSTHTHT & Aede® T&d

T AT o |

5.5 AlaH Foarad &l JIANT TR fota= awanra fatg qar ganr i
JTEATRT JTETT qR=T (A general introduction to the various procedural
methods and materials to be used while conducting the training )

FEATNTEEATS THTAHT TG FATATHT AT FHART FRTEEH T (AT T84S,
A [T AR TRISUHT (AT | TIaT GRTeThe THATARNT I Fodred I
YA AATTHT FRIATHI, AL, TR, HAAFA, GHE AT, TATHT
T JarhaT, AT (RIT), U GHTE ST AATaeIF FRlewdls AT
MG T FATA T G FAT Se [a5qan o |

geaiieEans aitaw fafier fam wer: gdfas fafues, yeemTes fafues <
AT fafge® (¥arE) BT aHT A% ARRATCHE FAhd TS {odT
| ST A= WEATIEEds g5 GHEAT (WS T G898 q &1 @I “ga=
fafgert wTseE®” T THE R F ANT ‘o= [digel FASREE" I q9TE

fesuet f9ar | 99 ®EET AT U AR ¥ GEqfaasure @t ¥ fAee 99
AUH STHERT (A UHT a3 |
AToT, Sept 11-14, 2023 qTHT & 1 %



5.% YA G &I AYAGT THETE® (Things to be followed while
conducting the session)

FeATNTE®ag e Ia7 faty, aifew

AEEET YA, YT AT Lo R
~C -~ | LEARNING PYRAMID WORKSHEET
THIHT AT (G e, ATHRAT AN
YD HeAThd HEA T 7, TEEUT _’“’f&\%
femr afeepr,  geadIOET TS g mm)  pudiowisa
3W ﬁqw W 30% lemonstration
a)_{T q Eﬂ_{ - G:)upDIscussion @\\@
wcmaheud-lqo BT a7 ? foaprgar  Eme) Practice by doing o,

ﬁ ﬁ ﬁ W E},/ Immediate use of learning/ teach others \%

Meshads 5% T wom T 2e% T s T s | 785 0%
Audho-unal

fafoare  wregd  wider,  wergAe e
gTgd 99T, e 3, YR, 99E -

“idvanced Training of Tra

BFAThd, FANMCHE AT arT, e
WWWGWW@WWW&WW%@W|
R. qifer®H AT (MR=RdT fae HEAT J9T [Gel (Maiiia THaare qedAnieedrs b=
YRl AEY [ IR SWISH WEEE G e, IO JUX ATl faebT TAREardT (Re-view
(Day 3rd) of the previous day) TTTeTAT STTHT TEATT FRI-TFIT TTa, TET [GTehT ATTeTehTaT

TEHRT AT Td [T ST SATFeHT TRTST HUH! 93 |
R.q FHTH FHTIAH! QTS El qAT ATAHD! ATIAHAT qfe=a™ (Performance Need

Assessment and Training Need Assessment)

eATNE®EATS 1T TEITETh! JarSi@r qar  ~fo T R
AfAHPT ATIAFAT &= HGT T T THHT

ARAT AAAEE bk B Wl BTl
SN fad 91 | HU qEreadrs $91e
qTq Jeag®a1y ATH FAhd TAAAT T B
THEEAATs THE 91 H&T dcde®dr U3l
TATSAT HAS UBRITRT T TRISUHT

arfas F1d qemE
(Actual Performance)

Wl Advanced Traiuing of Trafuers™ 247
NS

I ARNE T ATAEE AEAr 0w e o S

qfg=me e Aferde =k R AR T -

ECE
I W
HE
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R.R FRTEA JuITeliept BH &% (Framework for Training System)
TEATNTEE TS TRTEA JUTEl A SUAdg Aae®wdl JId Hasl T Helane
Eﬁi‘;&& | drh(ﬂﬂiﬂrct;l cmqirqu I R e ] R
JaT FEAEAT ATIT I FRTEE |
FATAIAR] TeHT AR TH T8 JAThIe
Rrem qar @1 FfAd dATaH AR dTiad

Needs Assessment

T3 =hebl TTHT TGkl Evg ARl TATS
N Sites

l Service D:r‘::;

Delivery Points

Soursa’ 1D course JHPIEGD “Advarm ainers”

R.3 I WieTET o =UTE® (Becoming an Advanced Trainer)

YEINTEETS I~1d INTETE  (Advanced ~Fo R
Trainer) a1 AAATST T9 FATAl T
FRFT dfe= dq qeard andd T
A9 qAT T&AT TFHT AN AIATST I
FHTATAT TAT THAT AATTHT [ATTHT SATIH

I~RRATH® FARA AT |

Proficient service

Soarcer ATS courss, JHPIEGO “Advanced Training of Trainers”

R.¥ WM& [T A%  (Trainer Development Pathway)
FETNTEEdTS URTETF faehre WRTeEeT faUodT gohd e
(Proficient Service Provider) EATNTE® AT : ,

JRTET RS &9 B | "
gfereres IRTETT RN 99=Td =i TRTets aT
HIET eIl AqABTHT Ith  Afthel &
wfear f atfers g=eme U @ 3 IE qeeTd |1 oAt wiTerE e

FATNT AR GRTETH Akl adTS HUHT 93T |

acticum-condu
an ATaT within 1y.

Master Trainer
3 ~conduct ID
.|| complets 1D workshop 2 yrs with
course. a Master frainer
dev. courses ~Participate in NA

‘evaluation activ

“Advanced Training of Trainers™

.Y ®Y fgei @ (Course Syllebus)

FEATNE®ATs P [Ferae] TPl &al ? T AUH HEcdes® hebgd 7 H{ehIHI
BADR TRIEUH! [9a1 | qAH AT TARTRT B
fadfaaraT FEayaw TaR ga" ®I9 faqor@er & &

RS e R A L —
I fae@Ey FATIE AEHT  WET AR p

Course Syllabus

Activities

FTewd [qUaHT qEaR @rse s@le SAhd T —
~>
Trainers Slides/Flip | | Presentation Reference
l Note chart Plan Manual

I SARd U GEHRIEedrs  AT—ATH]
TEITHT AfGeTHT ==l AR TAH BTahHBT
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AT “PIY Teraer” A¥aTedl TIHT Tel aNdd wel 97 TaR T 97 B!
SR [GTHaT | I HTIHT AT Yo THYE T JAqHITel T 90 fave aw7g
AU SATAHRRT faqHAT |

TEHT AT FITPT I¢¢T TAR T AT f&q I 2T A=A ATFTHT FANT
T, EITHT T GRITHT JAWT T STeaTaeig&d! (qUaar qray @iere a@rg
TARS T UK 94T 99, IZ9T TAR T&T FART T 7 g TRl e eeh]
faroaaT gerwme iegst @ |

R.& HY ATIEATSAD! (AW (Course Outline)

TEAINTEEATS BT [ATSCATSHD! HAh! hal ? T AU HEEaes habgd 7 HrdhITHl
TARA TRTSTHT [T | FY ATIE AT TARIB] ATTATHT AT ATfee AT
FREE beb g 7 T AGHT =ATed IEEHT aX SAFHN [& FAT | JHATH @Tehs
TATNHT FHHAT P ATIIATET TATSAT TTHT FAME AR FTewwehl [qTaaT
e} ETed §@TE FAR T AUHT (2T |

S GARA T GedReEdrs AT—3THFI FLATHT Afaeaa T goared e
AR FRFHHBT AN TH A=T TSI TFATHT BV (G TATIT TR R
SR faTHaT | STh HIAH! AT ARATART FTHT ThA Tel ANed Fel
TAR T I FRTHN BRI [GTHAT | ITh HIAHT AT L0 AT T JEATTRLITHT
AT 90 THVe FHT AUH AHERT [&GTHAT |

I ARITY G TEIATHRT AT JSUTTT FHT AUHT (T |

R.9 Y JFA (Course Shedule)

AEAINEEATS HIY G AR el 7 T THH Hacde® hebgr ! T Hl GAhd
RIS F2T | AR TSt TARIBT AT TATHT FEATTH FAR A T FaeraeT,
TG G HY ATIEATed T AGH ATIRHAT TAR FAA Y gA 8l Tl
FATST AT | B JSART TIAT @HT AR AT a@Ts SATA T HUHT [T |

I BAhA TYETT FEHNEEdls AT—ATHT FITHT FAEIeTHT Foared TR
ATAH BRHHBT AN TH AT FTSIH] FETHT BIY [FAG9T TATIT ATl &R
U9 TR IRT5 Aiel BN (qAaersd AgRAT ‘BN AT3cared” & T3l 4ad
P A TARIET AN FARATHRT FTAT Tal dNqd FeT 97 I w1 T 97
FHT AAHN [GTAAT | Ih BB AT 40 FHAE T TEIfTaaTerT a1ir 0 fHae
THY ATHT AHN faTa7am |

ITh AXATH T TEAATRIT AT JEUTTT FHA AUHT {447 | ITh AR GL=T
TEATEEHTE AT—ATHT AT IT9THT Foares TR qierd HrshHar I
structure IATHT F=aTAT T WTCHTET qAT IRV TS MRE®eh TANT 5
T AR F=T T AT |
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R.5 RI&WWT%WWRT (Micro-teaching Practices)

Gl G ke R A IS LR

Wﬂﬁmﬁw&w?ﬂmwmnﬁwﬁwmwﬁ

Wwﬁwaﬁwww&ﬁwwmw a%?awn-rr

Wfamlﬁlﬁﬁ;lw\arh ! fadia Te=a HHd QI&HFHEH?H%LWQ%F&T

TR T forar |

o&H TAehTs AWATR AT SIAUHT [aoaa<qes qam qATHEA! A9 R A7 faguar

g |

&N TS TRITHHT a1 RTSH JEET:

® JIUH TEHNIERET AT IHyg 4 fe

o Y fHYT qHY FMHIAT Ugal *Te T AT FIbUH! AT HIe «@T IIATT Ja
AF I

o ftrgedTe: Yeqd Hich! WHeAHA Tledl T+ T BANIEE Hed T SAATATS
T ThgauTs FarerRyar fhears far

® IFUHT YTiTeTehel heedrs fad |

YEH TS S TedT JR(d Al TSR HeATg

STeH THepTS IATAHT e TRl TeHTNTEeS HEd qTeldTell Ueh /T STHTel

& FAThl JEIATHRT HeATFA (N AATSA fafer) Tae Jraem ARaqan o |

FAMT R e FaaTE T qeii el Jear

REesaTHST [T AT

TEATE e T ST fReend R T m gieTererer ft THg=e fer wraam
afguer faar

qfelt: 9w FepTS AeATRIRT ATRT 7. 378 ST, Faretept 51
AT 91T ZRT Health Care Waste Management fordepHT
AR AR T |

TR qeaed (M qearsq fafr): @ewnit of
HARTA TbTed, AT %

freaaTe QT AT TRl =T T @ee, el IT-HER mﬁ;l‘ol?r

qo. e

qiferaers fAemaear feq AT =dy fede et s TETRIEEdTg [afT=
IR ST AEe® G&qa T, 9 IIR Aol [awebr
QAT (Re-view of the previous day) ATARTHT  TTHT
RN R~ e, =7 famebr qifedrar ger afataty
U4 faugasqe®a! aeAT AHERT TRIST HUHT (94T |

09 & e e (Micro-teaching Practices)
G e TapTs AT AT e radTereT, Teeeeirer
AT TR IITATT B S0 FRT 990 ” R swaeia
EHAR @HT =R JEIATERR0 THTHT T | |
TEATHR HATSA (T HeATSA fat): Fewnir A7 qie T8, CDS and Clearing Ltd
freeare AT AT AR = qaTT 9Ty e, wifte anfore S
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90.R YI&¥ f&TE = (Micro- teaching Practices)
@I’QT q&H |H°{°|$ AR AT FAfeTad S"Wl‘*c'. -?R' BT GEITHT ’ﬁf gfear 9Tar
ZRT “Menstrual Hygiene” RRTHe =<3 AfgaTot W ‘ W

T HTT HHYTEEHT 17 F&ATH0 AR a1 f
TR AT (M qearge faf): wewrdr o
mew%ﬁﬁﬁﬁﬁ@ﬁ, Free

lancer

q0.3 q&H fqepTs ST (Micro-teaching Practices)
%ﬂi‘w&w?&mamwaﬁwﬁwaﬁww&ﬁmﬁramﬁfww
“Common Legal Issues & its mitigation” TH& A=A b o
[TeqAe  HAT THET ¥ AFAls AR n—-fr
JUTIEEHT AT TEIAHI TAATHT T42T |

TR qeArgd (M qearga fafy): weamir =0
GEIT JUTEATE, [thefehel TTSUTeAehT, [eregelr
RreaaTs JFTHT AT TEewRAT =7 [iidar o7, fifse |
TS, TR AThIT qeT

q0.¥ q&H faepTS M (Micro-teaching Practices)
qﬁ“ﬂ&ﬁ?ﬂﬂﬂgamwarﬁrrﬁwmﬁmwm&ﬁwgamm
“Remittance” RTHe& AT Remittance T
faf=1 Frdese TEAeeu TTATH! 42T |
TR AT (T TeArsT fate):
FEARM 0T ﬂ'ﬁ‘lﬁ T®F, CDS and Clearing Ltd
fresares dqa@ it FedriT =7 e

q0.% YI&H Ta&TE ™ (Micro-teaching Practices)

a8 q&H [&epTS ST¥ATHHT AT CDS and Clearing Ltd T T ﬂﬁﬁf RIS
3T “CDS and Clearing Ltd & W& T &aT ” RTek faeiicd TH FwAred |
JaTH MR ERIHATEE a¢ JEIHI0 TTATHT (9T

TR HeATeH (M g fafen): wrern 1 <irarer

freaares Jgmer @it Feanft off wamr o AR, afteg sfores
I
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90.% & fa&hTs A (Micro- teaching Practices)
ﬂﬁﬁ" QT&HII' IHCMS STHIH bl ?'lli')‘l SdISI SY— HEI"I*I(HIMCM ’ﬁf (IHTJ"Q

gghl T

EIEE, =T AT T TR T |

TEAHI HATSH (M AT faf): Fedri =7 faee
4TSl Free lancer

freans JTTHET AN Tewrl o T qeTEY FHE, Tdie]
SY—HETHIRTT TRl

q0.9 &N faeprs e (Micro-teaching Practices)

ATAT 9TEH TS AVATEbT @INT AR ST BT 47
HAHTT B AT TEAATHLI T{ATHT (9T |

TR HATSH (N eare fare): et =i gfar
FHT HATAT AT oIl e

Rreeas Juaar @t FEwrl = e & S

Q0.5 &N faers s (Micro-teaching Practices) -
AL e TS e At off 877 qETEY w, Eaer |
TR ZIRT “ETe FIeTe e a1Y 3t (g o=
|

TR qeATT (e qearga fafn): weartt =t wivar o, fafsaer Svamae,
T TR qe

freeare Juwer @it Fewrll o A9 e, ANRE Al B

90.% Y& feTS ¥ (Micro-teaching Practices)
Eﬁ“ﬂ&w?emamwaﬁwmﬁﬂwaﬁaﬁmmﬁﬁmﬁm
A frreer e SR ANTENiTEl diaes a9 |
F2=T0T T R OTeHT FUTAEE =X FEARRUT T{ATT forar

|
TEIHRIT YeATg (M qearge faf): Feanft =i &va
TG FHT, £alST FT—HETATRITTHT

Rreasars dqae AR Fewrir = ﬂ'ﬁTF‘T &%, CDS and Clearing

Ltd

q0.90 & faepTS =T (Micro-teaching Practices)

TR 9767 (Geprg remeept iy Srel ATqel farwe of1 faue
yare fafie grT “pG” e S=IRA BR—ERHT FART &
I T JHHT AqIAEE T GIEAT AT TEAATHLT TAFTHT {93 |
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TR HeATST (M HeATg fafd): qednit off Ira=rs "<&, gdrer 39—
HETA AT ehT
e AGTHT AT FeariT o 9 IS Free lancer

90.99 Y[&W f&Ts = (Micro-teaching Practices)

et 9rew faers svargeRt o ot AT .4 SNIereET ST, 2 gR
“IATTTT TERT FHATEEHT AT QTaaliaer JaT FaTE v

eI gEAr 3 fed afaw” R seaea ;
TECATRRT TR foam |

TEAHI HATSH (T g faf): qednir =
T 9Tehx R, it anforssr 5k
frgaaTe Y| AT TewrRT =i iR g, aftea
EliEzices

YT & Fqepre o

A&H faeprs AITHHT T b Practicum evaluation by category
TRl FEWINes Al 0

QI b /Teh ST J&qd Tl %
====lillil
IS graaT iU (93T | TR 39

co Wiqed ‘HEAIEEer g T 0

e W W WUH @ A, é‘\f&gﬁi&@%{ié&&@

AR gHY TRIURMT &5 Hiqerd éé{gﬂ
TEH B | AeAITEwT TeTRiar gtk éf‘ /gfﬁ y

S c ~ (<‘§> /éég\

IO F=ATAT T GEATNTE®eh! AT

Q0 TRI HET BISTh] AR EHY

TS RATHATT Ter3 I 3w |

STH! THY AT T AT AT J&AA TR B, |

90.9% TIfeH qATHA (Evaluating Training)
TeANEEdTS qAd GeATsT Tl & q¥hveg, T “ATNATRT oAl hBigel-hie,

C C o
FIA, [T U’ A BB ARRATCHE B
W W W | \'S'l'h ES%VIL‘F) Vl Hl a—rﬁ;rq | arferd geare (Training Evaluation) |
A . oL R 1 o 2 e o s i
HATRART TEEThT (0T, ANAH HeAThTR] ATNT | 0 ot doaan (aicpons esson) (T s 2
N N ATfATET AT
5 %ﬁw T |8 2 AT TN FAETE (Participant Leaming) (ATTeH =afy 7
GFRTSTRT AT GRTETHRA UTeR @Tee |
s N & 3 |7 FATHT F1F HETEA (On-the-Job Performance) (TR
&I TR T | o
T ¥ AT ANGHF FTHA (Qutcome of Training) (AR TE=TT)
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99. drferHeRr
VG EL
(Training
Evaluation)

99.9 HeFafd qeAT$T (Mid-course questionnaire)

Heald JeAE (Precourse Questionnaior) STFAT 30 aaT (AR MRUeHT faar | 9o
AMARAT  TANT TRTHT FeAmEedl o N

HAAS GYATIAR] FTHT TANT AU FHTIAT S 3

fordit | 9UF FEATIEEATs Sch TeATEwl

Suered TR 4 fedewn wwEmEter

HHAT MR (AT | THHT H&T 39T ¢ 34
Qs 99 T qUNAH qaT ATAT TR 40
HRE HIIA T el 93 | 20

Pre-Test Post test Increasing in

99.] afew Ffafa= (Training %
Reflection)

AR FATAT I TTeTeTH GRTEURT e iewdle HedTsd TRTH (927 STFHT

AMATHT FHATALT TRTHT THT ANAHB! TRANTT T, ATMAHB! TFTITIT a7,

FEATHT TEAATHI THA, FARART

THA, GHE AYATHHT AT I, Training Reflection

qeshalewd Fder, qNan fard, o

84 85 82 go 84 84 82 84 go

=T favaer Sy, [T o
bt qig, oftemr 9uEr g, &
qMAAATE % TGN FATSH el 20

100

) N C
JHTT U dEETd BIAT Joold T 0
N ~ e = e‘;’ \°\ & S eééxe\e\*o
B A Sl fau I qedied SHE S B FFTS
~ N N QY L0 RN S
> N @ OV R A ¥
BRI [qaRor TRTHT T | STAr SR 8

1= Poor, 2= Fair, 3= Good, 4= Very
good, 5= Excellent (9 HI9=<I ®H
T Y g9l 4 THR)

AT It@d A AR quis 900 AT WY ANAHS! JHANT T&TH] TR
oY% HF U TWHl B, ANAHB] HATITIA TeTHT WY, TeHNT AR q9T cY,
TARAR THT G3, THE ATAH AINT 50, FEihdle®adl FdeR {3, arad fafa
oY, TR [aUTHT TUR AFENT o, AFTHT HUH atg o, MIHT 9UH i
¥ iqerd IMEURT B | GeANewd! T8 GfalRard didHe Aaeqmad Jeieh!
FIRHT Srefad 97 v |

FHH faEqa AfasT g 3 A feSua g |

THHT Alqh ANAHATS A THT TATST el G¥h1d AT FINTd BIHT Jeold T
B AT Goall 99 MEUaT faT STEHT MHEATER Ghdes I JUH S |

® FTAHH ISHTEA T AT If HIEHT IETAT (AT T, Yrarhd [Hars) —
AT

® IT Uk AT URTed AT ITUT —q AT
o AT AMAH FAIT —3 ST

o IIfH 7afyr FRrSud, HiiTeTehes ¥ U W —9 WA
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® UNRTETehe® Hih |k qU TN, Slide presentation F T3 499 qed 99 Pointer
JART T, —q ST

® Warm-up FH T, TU% fael Assignment [&7 97 —9 ST

® THET BBl FTTATTTHT IR —9 ST

o IXTI(FA TR FAI —q ST

;;Wi.;?v”mi G GATIT Td AeHINTEEdTs 3 FHEAT [THST TRUHT fT |
(BH ) focerr ¥ fam TvHer I=a gfeTers GRTETT aifas SRR H el [atae
faaEsEdT HeAniiesd Gahd TRIFATH G A= & adrg WUH (97 | 79
YETHT I UreTeTeh GRTerur qerd HTashHe] AREET THE! AT T3l
TARSIHICHE G Tod % G T TATSE GeAb! (HIHEE [MHTTAR a3
Rl forT |
() ToUF FEHRTEEars areral 99 At & |
(@) JeIF T ITRH! AT Gfeedl Teg 14T fHeas T877 fagd 5 |
(¥T) Ffg IR TATTHT ATFHAT THEHT SARS LT I AT I fad HiehT fag g
T FFHT AT 0 HHUSH 0T fagd 3 |
(9) THEATE THAAT IAY ATSH 9% Ab THEH! AN Tl YT Sg | THHT
AT qHG STFAT Q0 HPUEHT Ee |
(3) FHY THLATE IR ATST A9 TRTETH AThel I TAH AUHN IO TR qATS
EEL
(=) IR fa ATchel ST ATET A9C FHEHT FAHA T IR [GeAebl AT AThHS AT
T FHEHT AT T ATAI (A7 Alebieg, |
(@) T TT&T ITARGTATS ITeedl Teg quaATary {3 IR fa Tobur ycie Jave! anT
R AR UISA G | AT GHEH FARA WS TLAP! I ATTHT @ THR AT (a3
() T GeAehl THIHT ETeedl, Th(ade AT AT~ THE o1 AThel IAT (& g
S | Afg F GHE A1 AThATE TXAT g7 TTAT UEel Tdehebl AT I THEHI
T TR FIdAg T @1 qeharg I TR FHlads, |
. Jecligd (IHET qTeAATR] ATNT ST&T: Bleedl, FF=dd a7 JAqF=ad Arhel Ia%
feu /Afqusr, quafasy TR AT/ FATTRT ATfgehT MU T Gierers Hedanre Uk
STl U qier fHate T aHs |
T G AR TEET TIH, G T TA G99 T CIGP T FRFT qeaer AT
FUTER AT&RIE I ATe 99, fEdr ¥ I [RERR fqaror Tiue! f@T |
3. FRrET 93.9 AT I
FHTYT 7 (  qMAH GATSTh 3T TS ATATISE AT BrAFH BT TATALTAT ATATSTE G
gé‘s’:l’;"f) CIGP T FHTT Aemel »ff HWER qepIarel T TUHT o7 | HTahuATS TS

IS FHHAT ANAHAT TeHREwdhl Aeqed Aled qNAHH! HedATgehd BT ATNT
FEATEE ALET Uk ST GevRiesd! Gfaiiaed T, Fiera qraedel &y
AU AT | THATAR FeHRIEER qhale Hwied T&dd T KA1 AeT qTrsa
ST of1 HARTH T, gIgAT |

AN BN
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93.3 FEWTIfie®® FHI9 97 [AwoT

q&TWWWW&W&T&ﬁW&WWW
Jrasiide WER A& G~ 90 T2 "B
fepraare wfafdfacs T SwT Q¥ ST

ETaet TlEcehl THTI ¥ TATITERT FoAT Ty
AHEE BRI TH-UF  Fq  g&=Ro
TTfeweRr forar |

93.3 A qfeq FARA A
THATIA FTIHHR] AT TS TTATHT fo
FEATHT FTIFT AT AT FUEN TR qﬁTWWWWW&T
TS, THI~ FRTETOT HEsiTeEel Tehl AUET U T el U I (q9919 <k
&1 3 Fora @ AT 3@ FTIAT PRAiTe e fafi= Iores faemes
YR TS, ST ool ATHT THEEATS aTgehl Teh-Ueh {ohell ATl TSTh I8F T
TF (98T Tod! BRAT QT qHUR ITEeh FITH FHATH Taedls ST ATHFI
AR [q=Res el AUHT (427 |

HrCHT, ANAHAT WEARI AU BTHIS ATSA TR el 1, AT T AqAIATS aTSH
HAA TR T fafq= q0 Fer e T defare gfditacd T4 qedTieEars @99
gvIaTs {59, AT 1T THAAT T @S TITSIHT FEAT T G247 | AT FEHH qhd
e IUtedq fas gesihdiew @ad AU CIGP IRARE Aeeewdrs (a9
TIATE Fied HAHH FHIT TH AUHT {937 |
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YU B ITANEH T~ TR

(Centre for Innovative Governance Practices -CIGP)
Advanced Training of Trainers (Advance-TOT)
AT FREFH 050 AR W, W 5 T T,

ERE R

QAT IUTIT FEWFETb! ATHIEA
fa. o1/ e T FY | GEIES W qq IS TR
.
q. | ATETSEl WS, g | 1. | e AL ATET-TAT | R5LI5¥URON
3 | it afrsy S .| R g T JAHP NS EEICE
3. | AT i MR | At yaeE 25449995 ¥ 9
3 | NN T 0 ¥, | qad F1.H AT 2549030390
Y. | T HAER GraT 1. H e ?5¥40qR%30
¥, | AR % | fHe qrew QR 2 250059959
g | {oheRet TrgdTieTeRT ©, | gf=g IuTeATT At St . 5¥q%00540
¢ | Fafsaer seoms &. | Oidar 9THT PTHRT Program and REI¥TITY YT
. Finance Associate
o | BETET SU-HETTRWIH, | & | AR TS dEa-aEl | 45{Y0¥0RE
HpATTIY qo. | Ia T AT wHferepa-arat RE¥YL 030349
c | e wmiy fa 9. | g T TEAF TAEE | R5¥IRIGURO
EEIESE R, | AT AT Technical Adviser | € z¥3984 23R
qo. | TuTel wrger farw fafwds | 3. | feue yane fafwy | 99w ?SL9TL YRR
¥, | AT FART HATCAT | W6WF TaEE | 155095535
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TR

b a5 R R L R L Pk M P A S I S
EX| I &l AW & [qPTS A AEHT | AT FAldl AH | BT fanel AW
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Trainng Reflections
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Centre for Innovative Governance Practices (GIGP)
Advanced Training of Trainer Workshop
Course Schedule

-

Min Day 1st (7 hrs.) Min Day 2nd (7 hrs.) Min Day 3rd (7 hrs.) Min Day 4th (5 hrs)

15 . . 15 | Review of the previous day (10:00- 15 Review of the previous day 15 | Review of the previous day
Registration (10:00-10-15) 10-15) (10:00-10-15) (10:00-10-15)

15 | Opening ceremony (10:15-10:30) 60 | Section-5: Nonverbal (105) | Contd.....Previous day 15 | 3rd micro-teaching practice
e Inauguration with Deep Prajolan communication (10:15-11:15) e Concept of course 5 Feedback (10:15-10:35)

e Opening remark by Chairperson Syllabus 15 | 4th micro-teaching practice
e Development of Course 5 | Feedback (10:35-10;55)
Syllabus (10:15-12:00)

90 | Section-1: Introductory Session: 45 | Training Methods, Role of Trainer, 15 | 5th micro-teaching practice
(10:30-12:00) Things that Lower Trainer self 5 Feedback (10:55-11;15)
Participants Introduction (45), Esteem, How people learn, The 15 | 6th micro-teaching practice
Develop Group Norms(15), Goal progression of learning (11:15- 5 Feedback (11;15-11:35)
and Objective (15), Expectation 12:00)

Collection (15)
15 TEA BREAK 12:00-12:15 15 TEA BREAK 12:00-12:15 15 | TEABREAK 12:00-12:15 15 | 7th micro-teaching practice
5 Feedback (11;35-11:55)

90 | Climate setting for AToT (12:15- 45 | e Seating the audience (12:15- 90 Section-10: Course outline 15 TEA BREAK 11:55-12:10
13:45) 13:00) (12:15-13:45) 15 | 8th micro-teaching practice
Concept, tools & Techniques of Self e Secat Plan: Group exercise e Concept of course
Development: Mr. K.H Baskota 75 | Section-6: A general introduction outline 5 | Feedback (12;10-12:30)

(45) | to the various procedural methods e Development of course 15 | 9th micro-teaching practice
and materials to be used while outline and presentation | 5 | Feedback (12:30-12:50)
conducting the training (13:00- 15 | 10th micro-teaching
13:45) 5 | practice

45 KHAJA BREAK 13:45-14:30 45 KHAJA BREAK 13:45-14:30 45 | KHAJA BREAK 13:45-14:30 Feedback (12:50-13:10)
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45 | Section-2: Overview of AToT (30) | « Contd...A general 60 | Section-11: Course Schedule | 15 | 11th micro-teaching practice
(14:30-15:15 introduction to the various (14:30-15:30) 5 | Feedback (13:10-13:30)
e A short overview of TOT procedural methods and e Concept of course 15 | 12th micro-teaching practice
e Pre course questionnaire materials to be used while schedule 5 | Feedback (13:30-13:50)
conducting the training 14:30- e Development of course
15:00 schedule and
presentation
45 | Section 3: Training methodology 75 | Section-7: How to use training 30 | Section-12: Preparation of 40 KHAJA BREAK 13:50-14:30
(15:15-16:00) materials and techniques during Micro-teaching Practices 15 | 13th micro-teaching practice
e Adult Learning the session (Training Tips). (15:30-16:00) 5 | Feedback (14:30-14:50)
e Exercise on characteristics of Section-8: Techniques for providing 20 | Section-13: Evaluating
Adult learners feedback, Learning Pyramid (15:00- Training(14:50-15:10)
16:15)
15 TEA BREAK 16:00-16:15 15 TEA BREAK 16:15-16:30 15 TEA BREAK 16:00-16:15 15 | TEA BREAK 15:10-15:25
45 | Section 4: 16:15-17:00 135 | Section-9: 15 | 1st micro-teaching practice 20 | Mid-course Questionnaire
e Didactic Vs. Experiential (30) | @ A concept of PNA and TNA (15:25-15:45)
Learning Models e Frame Work for Training 5 | Feedback (16:15-16:35) 15 | 14th micro-teaching practice
e Group division: Exercise on System 5 | Feedback (15:45-16:05)
exploring possible approach ¢ Becoming an Advanced 15 | 2nd micro-teaching practice | 30 | Section-14: Training Summary
to make the partticipatory Trainer 5 | Feedback (Frame game) (16:05-16:35)
during the sessions e Trainer Development Pathway (16:35-16:55) 5 | Training Reflection (16:35-
e Concept of course Syllabus 16:40)
e Development of Course Syllabus 15 | Graduation Ceremony 16:00-
(16:30-17:00)
15 Summary (17:00-17:15) 15 | Summary (17:00-17:15) 15 | Summary (17:00-17:15)
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Team composition for the training:
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